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Personal details 

Born December 14, 1992 
 

Education 

2016 – 2020 Doctoral studies in economics (Dr. rer.pol.), Friedrich-Alexander-Universität 
Erlangen-Nürnberg, 

2014 – 2016 M.Sc Socioeconomics, Friedrich-Alexander-Universität Erlangen-Nürnberg, Degree: 
Master of Science  

 

 

2011 – 2014 B.A. Socioeconomics, Friedrich-Alexander-Universität Erlangen-Nürnberg, Degree: 
Bachelor of Arts  

Promotion 

11/2020 Dissertation topic: Gender Differences in the Labor Market 
Degree: Summa cum laude 
Supervisors: Prof. Regina T. Riphahn, Ph.D. & Prof. Dr. Silke Anger. 

Awards and Distinctions 

2021 Hermann-Gutmann Foundation prize for scientific achievements, for the 
publication The Link between Relative Pay and Job Satisfaction Revisited 

2019 Travel grant of the Vinzl Foundation, €544, for the Conference of the Academy 
of Sociology in Constance 

2018 Best Poster Award (Gold), LMU Rational Choice Sociology Workshop 

2018 DAAD Conference Travel Grant, €700, for the EALE-Conference in Lyon 

2018 EEA Student Travel Grant, €400, for the EEA-Conference in Cologne 
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Positions 

Since 11/2020 Institute for Employment Research (IAB); Research Department PASS, Post-
doctoral researcher, responsible for coordinating the PASS-survey until the 
start of the field period 

10/2020 – 09/2021 Friedrich-Alexander Universität Erlangen-Nürnberg; Chair of Economic 
Sociology, Post-doctoral researcher 

07/2016 – 09/2020 Chair of Statistics and Empirical Economics, Doctoral Researcher and teaching 
assistant 

Publications (in reverse chronological order) 

In journals and anthologies with review procedures 
Bähr, S., Batinic, B., Collischon, M. (2022), Heterogeneities in the latent functions of employment: New 

findings from a large-scale German survey, Frontiers in Psychology, forthcoming 

Collischon, M., Patzina, A. (2022), COVID-19 and gender differences in social trust: Causal evidence 
from the first wave of the pandemic, Socius, forthcoming 

Collischon, M. (2022), Identifying Supervisory or Managerial Status in German Administrative Records, 
Journal of Economics and Statistics, online first, doi: 10.1515/jbnst-2022-0035 

Collischon, M., Kuehnle, D., Oberfichtner, M. (2022), Who benefits from cash-for-care? The effects of a 
home care subsidy on maternal employment, childcare choices, and children’s development, 
Journal of Human Resources, online first, doi: 10.3368/jhr.0720-11051R1 

Eberl, A., Collischon, M., Wolbring, T. (2022), Subjective Well-Being Scarring Through Unemployment: 
New Evidence from a Long-Running Panel, Social Forces, online first, doi: 10.1093/sf/soac022 

Eberl, A., Collischon, M., Jahn, K. (2021), The impact of the abolition of compulsory service on life 
satisfaction, Research in Social Stratification and Mobility, online first, doi: 
10.1016/j.rssm.2021.100673 

Collischon, M. (2021), Methods to Estimate Causal Effects - An Overview on IV, DiD and RDD and a Guide 
on How to Apply them in Practice, Soziale Welt, forthcoming, SocArXiv preprint available, doi: 
10.31235/osf.io/usvta 

Collischon, M.(2021), Personality Traits as a Partial Explanation forGender Wage Gaps and Glass 
Ceilings, Research in Social Stratification and Mobility, online first, doi: 
10.1016/j.rssm.2021.100596 

Collischon, M., Eberl, A. (2021), Social capital as a partial explanation for gender wage gaps, The British 
Journal of Sociology, online first, doi: 10.1111/1468-4446.12833 

Collischon, M., Eberl, A. (2021), The Link between Relative Pay and Job Satisfaction Revisited, 
European Sociological Review, 37(2), 238-252. doi: 10.1093/esr/jcaa045 

Collischon, M., Cygan-Rehm, K. and Riphahn, R. (2020), Employment Effects of Payroll Tax Subsidies, 
Small Business Economics, online first, doi: 10.1007/s11187-020-00344-w 

Collischon, M., Eberl, A. (2020), Let’s talk about Fixed Effects: Let’s talk about all the good things and 
the bad things, Kölner Zeitschrift für Soziologie und Sozialpsychologie (KZfSS), 72(2), 289-299. doi: 
10.1007/s11577-020-00699-8 

Collischon, M. (2020), Trends in the Gender Wage Gap in the US: A replication study of Blau and Kahn 
(Journal of Economic Literature 2017), International Journal for Re-Views in Empirical Economics, 
4(2020-2). doi: 10.18718/81781.17 
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Collischon, M. (2020), The Returns to Personality Traits across the Wage Distribution, LABOUR, 34(1), 
48-79. doi: 10.1111/labr.12165 

Reichelt, M., Collischon, M., Eberl, A. (2019), School tracking and itsrole in social reproduction: 
reinforcing educational inheritance and the direct effects of social origin, The British Journal of 
Sociology, 70(4), 1323-1348. doi: 10.1111/1468-4446.12655 

Collischon, M. (2019), Is there a Glass Ceiling over Germany?, German Economic Review, 20(4), e329-
e359. doi: 10.1111/geer.12168 

Collischon, M. (2019), Relative Pay, Rank and Happiness: A ComparisonBetween Genders and Part- 
and Full-Time Employees, Journal ofHappiness Studies, 20, 67-80. doi: 10.1007/s10902-017-9937-z 

Other Publications 
Collischon, M. (2022), Persönlichkeitsmerkmale tragen insbesondere bei hohen Einkommen zur 

Lohnlücke zwischen den Geschlechtern bei. IAB-Forum. 

Collischon, M., Cygan-Rehm, K. and Riphahn, R. (2021), Minijobs in Kleinbetrieben: 
Sozialversicherungspflichtige Beschäftigung wird verdrängt. IAB-Forum. 

Manuscripts in Preparation and under revision 
Structural legacies and the motherhood penalty: How past societal contexts shape mothers’ 

employment preferences and outcomes in reunified Germany, Revise & Resubmit at the American 
Journal of Sociology, (SocArXiv preprint, 2020, doi: 10.31235/osf.io/xym2u, with A. Eberl and M. 
Reichelt 

Gender Roles, Child Moves and Parental Well-being: A Panel Study on Short and Long Term Effects for 
Germany, with A. Eberl and T. Wolbring, SocArXiv preprint availble, 2021, doi: 

10.31235/osf.io/wy85h 

eLong-run effects of wage subsidies on maternal labor market outcomes, with K. Cygan-Rehm and R.T. 
Riphahn, LASER DP 378 
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