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90489 Nuremberg

Date
May 14-16, 2014

14th May 2014

15:15 - 15:45 ‘ Registration and Coffee break

15:45 -16:00 | Welcome

Joachim Méller (IAB)

Session |

16:00 - 18:00 | M Estimating the latent effect of unemploy-
ment benefits on unemployment duration
Gesine Stephan, IAB

B The role of sickness in the evaluation of job
search assistance and sanctions
Arne Uhlendorff, IAB and University Mannheim

B | abour market effects of retraining for the
unemployed
Julia Lang, IAB

B Does extension of parental leave change the
work tasks of young women?

Anton Nivorozhkin, IAB

19:00 - 22:30 | Conference dinner and guided tour

15th May 2014

Session
09:30-11:00 | M The european crisis and migration to
Germany: Expectations and the diverstion
of migration flows
Herbert Briicker, IAB
B Migrations within the enlarged EU
and labour market institutions over the
business cycle
Silvia Migali, Aarhus University
B Migration options for skilled labor and
optimal investment in human capital
Baran Siyahhan, Aarhus University
11:00 - 11:30 | Coffee break

Session llI

11:30 - 13:00 | M Offshoring-induced productivity effect
with skill heterogeneity: A task-assignment
approach

Ehsan Vallizadeh, IAB

B Offshoring and the shortening of the quality
ladder: Evidence from Danish apparel
Frederic Warzynski, Aarhus University

B Trade and unions: Why exporters benefit
from collective bargaining
Stella Capuano, IAB

13:00 - 14:00 | Lunch
Session |V

14:00 - 15:30 | M Do specialists exit the firm with open R&D?

Wenjing Wang, Aarhus University
B A dynamic model of firm activities:
Evidence from Danish manufacturing
Kaleb Girma Abreha, Aarhus University
B Export market exit and firm survival:
Theory and first evidence
Philipp Schréder, Aarhus University

15:30 - 16:00 | Coffee break
Session V

16:00 - 18:00 | M Organizational structure and firms'
demand for HRM practices

Tor Eriksson, Aarhus University

B Collective agreements and the cost of
bargaining
Andreas Hauptmann, |IAB

B Skill shortage in German establishments
before, during and after the Great Recession
- an empirical investigation
Lutz Bellmann, IAB

B Job displacement and heterogeneities in
wage loss
Tina Hinz, IAB and MPI

19:30 - 22:30 | Conference dinner

16th May 2014

Departure



