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on the Post-Entry Performance of Start-ups in Germany
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On the basis of a comprehensive panel dataset of establishments in
Germany, we analyse how the post-entry growth of new establish-
ments is influenced by the initial composition of the firms’ workforce.
The possible impacts of these qualitative aspects of labor have not
been examined in detail so far due to a lack of available data. We
account, among others, for qualification, workload, age, nationality
and several other characteristics of the em-
ployees. We find a strong linkage between a
firm’s initial endowment with human capital of
the employees and post-entry growth. Also, we
find start-ups with a more flexible employment
structure to show a significantly higher post- 11:00 Uhr
entry performance.

Institut fiir Arbeitsmarkt- und Berufsforschung der Bundesagentur fir Arbeit
Weddigenstralie 20-22 = 90478 Nirnberg = www.iab.de

Donnerstag, 4. August 2011

Sitzungssaal 126a



	Foliennummer 1

