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Introduction

* The recent marketing of public universities due
to budgetary cuts has resulted, among other
things, in the opening of unsubsidized
executive master’s programs in a variety of
fields.

e This raises the issue of students’ stratification
between the executive and the regular and
subsidized master’s programs.



The critical literature on university
marketing, claiming that this process

Proc

uces more inequality at the university,

wou
stud

d predict that the executive master’s
ents arrive from more established

backgrounds than the regular students.

It will also claim that the study motivations

of th

e executive students are more

practical and career oriented than those of
the regular master’s students.



* Tel Aviv University, the focus of this
study, Is a pioneer In the area of
executive master’s programs in Israel,
opened since 2002 under the slogan of
reaching out to ‘the civic society’ in order
§ to gain its support.

Until now 16 executive programs were
opened, mainly in the social sciences
and the humanities. Their students enroll
INn one-year programs, for two days a
week, pay at least twice the subsidized
tuition, and constitute over a quarter of
the total master’s degree recipients on a
yearly basis.




* |n order to address the above Issues we
concentrate on 7 executive programs
which have parallel regular master’s
programs. Our analysis is based on
guestionnaires administered in 2006 to
254 students of the executive programs
and 178 students of the parallel regular
programs.

We first compare the social and
demographic background of the students
In the two program types.




Table 1: Student Characteristics by Program Affilia  tion

Executive ﬁegular t-test Lngiﬁﬁc
Programs Programs Regression
(n=254) (n=178)

+ . 0.55 0.37 - 3.81* 0.43
Sl (0.50) 0.48) (0.26)
_ 36.29 30.62 - 7.66" 0.50*
Age (8.42) (6.90) (0.02)

_— 0.37 0.53 3.31 -0.37
Region: Tel-Aviv area (0.49) (0.50) (0.25)
G 0.71 0.87 4.26* -1.13"
Religiosity: Secular (0.46) (0.34) (0.32)
o ‘ 0.92 0.95 1.19 -0.49
Jews vs. Arabs (0.27) (0.22) (0.58)
N . 0.59 0.73 0.93 0.04
Ethnicity: Ashkenazim (0.46) (0.45) (0.28)
Parental Education: 0.22 0.38 3.39* -0.21
Academie (0.42) {0.49) (0.29)
B.A: University vs. 0.70 0.81 2.62* -0.61*
College (0.46) (0.39) (0.29)
. " 71.19 65.52 -4.20" 0.02"
Occupational Prestige (13 20) (13.69) (0.01)
ko 0.46 0.25 - §.38" 0.07
Supervision: 4+ people (0.50) (0.44) (0.28)
3.71 2.62 -9.25* 0.60*

il (1.13) (1.20) 0.12)
2 126,03
-2 Log likelihood 425.61
Naglekerke Pseudo R 0.36
N 432

P =005 "D <0.07



" Findings

*The logit regression shows that students in the
executive programs have higher income and
occupational prestige, but that they also
originate from more traditional (and less
educated) families.

eFurthermore, their study motivations are not
significantly different from those of the regular
programs’ students.



Table

. Factor Analysis of Study Motivations

Factor
Item Mean S.D Lﬂﬂ[lu.lgF’
(defining
items)
The norm 1s to et a master's depree 2.39 1.22 0.73
My colleagues at work have higher degrees 1.87 1.07 0.72*
1. Social - To gan status and prestige 2.7 1.30 0.70*
Normative The umiversity's prestige 2.81 1.35 0.65*
To meet people like me 2.48 1.30 0.61*
My wark allows me to study 3,37 1.29 0.40*
l'o improve my chances m the labor market 3.65 1.24 0.84*
2. Professional  To advance in my work 3.54 1.37 0.84
To raise mv wages 3.28 1.38 0.79+
To learn how to change mv work organization 2.7 1.46 0.52*
3 Personal To develop myselt 453 071 0.77
[; oy el;:rpm ent To study a subject that interests me .48 0.79 0.76*
To practice research 2.57 1.37 0.48*




Table 3: Students’ Motivations To Study by
Program Affiliation

Executive Regular

Programs Programs t-test
(n=254) (n=178)
1. Social - Normative E;}; [? gij 0.42
2. Professional {—5;393; [T ggj 0.70
3. Personal Development {Dﬂ?ﬁ [? égj 0.81

D <0.05



It thus appears that that the executive programs
opened the opportunity for graduate studies to
students who are currently more established,
but originate from lower social and educational
backgrounds, and probably could not devote
the time to the full-scale studies offered by the
regular programs. Therefore, the executive
programs may be considered as promoting the
social mobility of the junior to mid-range
executives.

But do their employers support their studies?



4 Major Sources of Tuition Funding "l

E
r

Executive Regular
Parents or relatives 20% 38%
Place of work 26 11
_oans 6 2
Scholarships 4 13
None (self-funding only) 44 36

Total 100% 100%



Conclusion

|t therefore appears that while the executive
programs have opened the gate for graduate
studies to new groups of students, it remains to
be seen whether they will promote in reality the
social and occupational mobility of the
executives.
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